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OUR VISION
Unite Cloud seeks to foster an empathetic community 
that chooses to stand up for one another regardless of 
race, religion, gender, sexual orientation, abilities, or 
socio-economic background. We believe that our 
commitment to this vision will lead to a sense of 
greater safety and hope and a decrease in fear and 
suspicion of those who are different from us.



United Voices

http://www.youtube.com/watch?v=1x8TgRlvalY


http://www.youtube.com/watch?v=1x8TgRlvalY






Moving from 
Indifference to 

Action





Where 
are you 
on this 
scale?







When you hear the term “White Savior” what 
feelings come up for you?





What is wrong with White Saviors?

http://www.youtube.com/watch?v=VK5EQm-B5Q0
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What can white folks do to strive for racial 
justice in our communities?
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Contradictions for White Folks in Racial Justice work
White people are a particular 
liability in racial justice movements.

It can feel humiliating to not have 
participated meaningfully  in racial 
justice work before now, and 
suddenly want to join.

When you’re working on ending an 
oppression that you benefit from, 
people will rightly mistrust you and 
be hard on you 

White people have specific and 
critical roles in racial justice 
movements.

In order to grow strong and win, the 
movement  requires new folks to 
join.

When you are working on ending 
racism, it is good to be nice to 
yourself and patient with yourself.
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Contradictions for White Folks in Racial Justice work

White activists need to listen to, 
defer to, and take leadership from 
people of color.

One specific role for white people is 
being tough about holding one 
another accountable

Racial justice work involves white 
people giving up or giving away their 
power.

Because “people of color” is not a 
monolithic identity, that all believe 
one thing, white activists need to 
cultivate their own analysis and 
judgement over time.

Another key role for white people is 
extending compassion, care, and 
patience to other white folks

Another part of racial just work is 
white people strategically using their 
power rather than hiding it, denying 
it, or pretending it doesn’t exist. 



What can white folks do to strive for racial 
justice in our organizations?
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Interrupt Dominant White Culture

Professional and transactional 
relationships

Protecting power

Culture of over-working

Competition and struggle for limited 
resources

Centering degrees, work experience, 
and job titles

Those with power make decisions for 
others

Relationships based on trust, care, 
and shared commitments

Share or give away power 

Culture of self-care and community 
care

Collaboration and working to share 
resources

Centering lived experience as 
expertise

Including those affected by decisions 
in decision-making



Your Questions



Connect with us!
 
@unitecloud

@UniteCloudMN

@unitecloud

info@unitecloud.com

Website link:
www.unitecloud.org


